
 

 

Professional Work Experience 
 

FREQUENTLY ASKED QUESTIONS 
 

1. What resources are available for securing a PWE?    

The MPA program provides individual guidance to help you understand how to search for 

qualifying PWEs and prepare you to be successful in the application process.  It is 

encouraged that you approach your PWE search no different from an internship or job 

search.  While support is available, final responsibility for being selected by an employer 

for a PWE is yours.  

 

Available resources:  Throughout the year, PWE opportunities are communicated to the 

UNC-MPA student body via the Microsoft Teams Career Services & Professional 

Development PWE channel and the PWE Airtable Dashboard.  Additionally, the MPA 

program hosts a variety of networking events with UNC-MPA Alumni and Employers who 

have previously hired UNC-MPA students. Both the Associate Director for Career 

Services and Associate Director for External Relations are available to assist with the 

facilitation of introductions to UNC-MPA Alumni and Employer partners, to offer insight 

on UNC-MPA Alumni and Employers who are interested in working with UNC-MPA 

students, and to answer questions related to PWE opportunities posted on the Microsoft 

Teams Career Services & Professional Development PWE channel and PWE Airtable 

Dashboard.   

 

The MPA Associate Director for Career Services and Professional Development is 

available to provide feedback on PWE applications (cover letters, resumes, and writing 

samples) and to offer guidance on the search and preparation for interviews. 

 

UNC Career Services also provides all UNC students access to Handshake, the 

University’s online platform for job and internship postings and resource hub for 
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information on UNC sponsored career fairs and career development workshop. The MPA 

program encourages all UNC-MPA students to take advantage of these resources and to  

actively search for PWE opportunities on external job search sites.  

 

2. Can an existing job, graduate assistantship, or research position be used to satisfy the 

academic PWE requirement? 

No.  Professional positions held prior to successful completion of pre-requisite 

coursework (709, 710, 719, 720, 721 and, one of the following: 731, 723, 760) cannot be 

used to satisfy the PWE requirement. Students are encouraged to speak with the 

Associate Director of Career Services and Professional Development to discuss how 

working relations can be leveraged to assume new project work or increased 

responsibilities, outside the scope of an existing role. 

3.  I currently work full-time and not within the public sector, is it possible to complete the 

PWE requirement considering my full-time work commitments? 

Yes, many UNC-MPA students have full-time work commitments with private employers 

and are still able to satisfy the PWE requirement.  Some common approaches include, but 

are not limited to, pursuing part-time public service volunteer opportunities, seeking 

internships which offer flexibility with when PWE hours are completed (i.e. working after 

the traditional business day or on weekends), or gaining approval from one’s full-time  

supervisor to work temporary flex-schedule.   

 

4. Can I complete the PWE if I am taking an unofficial Leave of Absence (LOA)?  

Yes, you may complete your PWE while on an unofficial LOA. However, you are still  

required to complete all other PWE requirements.  

 

5. I received a waiver from one of the elective courses (731, 723, or 760), do I have to take 

one of the remaining two MPA courses?  

 Yes, if you received a waiver from either 731, 723, or 760, you will be required to complete 

at least one of the remaining required PWE elective courses. 
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6. Do I need to register to begin the PWE?  

No, there is no course enrollment for the PWE.   However, all required documentation 

must be submitted and approved by the MPA Associate Director of Career Services and 

Professional Development prior to the start of your PWE.  Completion of all requirements 

of the PWE serves as the pre-requisite to your enrollment in PUBA 745 or 747.   

 

7. Do I have to obtain the waiver if I have five years of public service work experience? 

No, in certain circumstances the benefit of completing a PWE may outweigh the decision 

to apply for a PWE waiver. It Is advised that you meet with the Associate Director for 

Career Services and Professional Development to discuss your professional 

development plan prior to moving forward with submission of a PWE Waiver.   

 

8. Do the PWE hours have to be completed during the traditional business hours? 

No, PWE hours do not have to be completed during traditional business hours.  The 

Description of your Professional Work Experience document should outline, in detail, any 

alternative work arrangements agreed upon with your PWE employer.   

 

9. What is discussed during the mid-term check-in?  

The mid-term provides an opportunity for the student to fully explore one's PWE 

experiences. Through guided conversation, the student will reflect upon past 

coursework, share observations and PWE experiences, and be challenged to engage in 

expansive thinking. In advance of the mid-term check-in, you should review learning goals 

outlined in their Description of the Professional Work Experience. 

 

Outside the context of the mid-term check in, you are encouraged to contact the 

Associate Director for Career Services and Professional Development should problems 

arise or support be needed.  The mid-term check-in must be completed before you will 

become eligible to enroll in PUBA 745/747. 
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10.  What can you do to prepare for the mid-term check-In?  

Prior to the mid-term check-in, students should review the goals you set forth in your 

Description of Professional Work as well as reflect upon observations, interactions, and 

project(s) that have occurred during your PWE. While it is not required, we encourage that  

you maintain a journal of your PWE experiences 

 

11. What is the $200 Field Training fee on my tuition bill?  

The $200 Field Training fee covers administrative fees associated with the PWE.  You 

can expect to see this fee included on the tuition bill during which you are enrolled in 

PUBA 745/747.  


